AMENDMENT NO. 2, DATED JANUARY 10, 2009 TO 

RFP NO. AHRQ-08-10004, issued December 19, 2007

MEDICAL EXPENDITURE PANEL SURVEY HOUSEHOLD COMPONENT
PROPOSAL DUE FEBRUARY 14, 2008, 12 NOON, EST.

1.  The cover page of the RFP is revised to make two corrections in the Small Business Goals: paragraph.  The Department’s Final Small Business subcontracting goal was just changed to 19% and the words “Service-Disabled” are added to the Veteran Owned small business goal.  For clarity the entire paragraph is repeated below:

Small Business Goals:  The AHRQ recommended goal (as a percentage of total planned subcontracting dollars for the base period) is 19% for Small Businesses, which shall include at least 5.5% (as a percentage of total planned subcontracting dollars for the base period) for Small Disadvantaged Businesses, at least 5% (as a percentage of total planned subcontract dollars for the base period) for Women-Owned Small Businesses, and at least 3% (as a percentage of total planned subcontract dollars for the base period) for HUBZone Small Businesses and at least 3% (as a percentage of total planned subcontract dollars for the base period) for Service-Disabled  Veteran-Owned Small Businesses.  THESE GOALS REPRESENT AHRQ’S EXPECTATION OF THE MINIMUM LEVEL FOR SUBCONTRACTING.  The North American Industry Classification system (NAICS) code that best describes the requirement is 541720. The small business size standard is $6.5 million.  

2.  H.5
SALARY RATE LIMITTION HHSAR 352-270-15 (JANUARY 2006) is deleted in its entirety and replaced by:

H.5

SALARY RATE LIMITATION LEGISLATION PROVISION
Pursuant to P.L. 108-477, no fiscal Year 2008 (October 1, 2007 – September 30, 2008) funds may be used to pay the direct salary of an individual through this contract at a rate in excess of the direct salary rate for Executive Level I of the Federal Executive Pay Scale.  That rate is $191,300 per year for the period of January 1, 2008 through December 31, 2008.  Direct salary is exclusive of overhead, fringe benefits, and general and administrative expenses. The salary limit also applies to individuals proposed under subcontracts. If this is a multi-year contract, it may be subject to unilateral modifications by the Government if any salary rate ceilings are established in future DHHS appropriation acts.  P.L 108-477 states in pertinent part:

None of the funds appropriated in this Act for the National Institutes of Health, the Agency for Healthcare Research and quality, and the Substance Abuse and Mental Health services Administration shall be used to pay the salary of an individual, through a grant or other extramural mechanism, at a rate in excess of Executive Level I.

Contractors shall absorb that portion of an employee’s salary (plus the dollar amount for fringe benefits and indirect costs associated with the excess) that exceeds the direct salary rate for Executive Level I of the Federal Executive Pay Scale. 

3. SECTION M – EVALUATION FACTORS FOR AWARD, TECHNICAL EVALUATION CRITERIA No. 2 Management Plan, last paragraph is revised to reflect the Department’s Final Small Business subcontracting goal The paragraph should read as follows:

Proposals will be evaluated on the planed subcontracting to meet the AHRQ subcontracting goals of 19% Small business. The 19% Small business subcontracting goal includes subcontracting to 5.5% Small disadvantaged Businesses, 5% women-owned businesses, 3% HUBZone small businesses and 3% Service-Disabled Veteran-Owned small businesses). Note: Cost information is not to be provided in this section.    
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